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Korea has confronted a crisis in development and cohesion recently after fifty
years of conspicious economic development. At this time, Korea should not only
try to make the nation grow persistently by creating the knowledge and
innovations, but also to get nation cohesive by people’s participation and
cooperation. In order to grow persistently and to get people together, the social
relations of people is so important that our study focuses on the breeding the
social capital which is the corner stone for forming the social relations.
KRIVET(Korea Research Institute for Vocational Education and Training) has
been studying the social capital with HRD after 2006. Our study set up the
concept of social capital, developed the measuring tool for social capital, and
analysed Korea’s social capital by regions, sex, and school years in 2006. After
2007, we focused on the capital of business firms in Korea. We measured the
levels of intra-firm social capital, and analysed the relation between the level of
intra-firm social capital and firm’s outcomes, to find their positive correlations.
For the last year’s study, we dealt with the inter-firm social capital in the
automobile, ship, electronic, and software industries in 2008.
We divided the types of inter-firm relationships by the reliance into main firm
and the ratio of sale on commission. There are four types: the first type has the
high reliance and high ratio of sale on commission, the second type has the low
reliance and high ratio of sale on commission, the third type has the high
reliance and low rate of sale on commission, and the last type has the low
reliance and low rate of sale on commission. Among these types, the last type
has the highest level of social capital between firms. The last type is composed
of subcontractor firms with high technology.
The social capital affects the technological cooperation between firms. The
social capital does not affect the sales of the firms, but affects significantly the
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revenue of the firms positively. This result means that firms’ sales can grow
without social capital between firms, but the firms’ revenues cannot grow
without social capital between firms.
The policy agenda is clear. In Korea, there are usually vertical relations
between firms. Korea should try to enlarge the horizontal and market relations
between firms. The horizontal relations and market relations between firms can
heighten the level of social capital between firms, and can induce inter-firm
cooperations. In order to achieve the high inter-firm trust, firms in advantage
should not be interested in exploiting the subcontractor firms. Then firms within
relations will enjoy the mutual benefits in mid and long term relations. The
government has to try to switch the vertical relations into horizontal relations
between firms, and should make efforts to raise the level of social capital
between firms by providing incentives and aiding institutional arrangement.
